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1. About organization

[Basic information about the organization and its production and/or service provisioning program]

2. Purpose, scope and users

The Occupational Health & Safety Management System (OH&SMS) is applied to all processes and
locations ‘of [organization name] and serves to demonstrate the organization’s commitment to
occupational health and safety according to 1ISO 45001.

Users of this document are all employees of [organization name].

3. Terms and Definitions

For the purpose of this OH&S Manual, [organization name] references the terms and definitions
listed in the 1ISO 45001:2018 standard.

4. Context of the organization

4.1. Understanding the organization and its context

4.2. Understanding the needs and expectations of workers and other interested parties

[Organization name] has determined the interested parties and their needs and expectations

4.3. Determining the scope of the OH&S Management System

[Organization name] has determined the boundaries and applicability of the Occupational Health and
Security Management System in Scope of OH&S Management System.

4.4. OH&S Management System

5. Leadership and worker participation

Commented [45A5]: The locations and processes without
significant OH&S hazards can be left out of the scope of the
OH&SMS. In this case, write here only the parts of the organization
included in the scope.
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5.1. Leadership and commitment

The top management of [organization name] takes accountability for the effectiveness of the

The top management communicates the importance of an effective OH&SMS, promotes continual

5.2. OH&S Policy

[Organization name] has defined an OH&S Policy as a separate document and made it available to

5.3. Organizational roles and responsibilities

Responsibilities and authorities for relevant roles are assigned by the top management and

of the OH&SMS, including OH&S performance, to the top management.
5.4. Consultation and participation of workers

The organization established process for consultation and participation of employees according to
the Procedure for Communication, Participation and Consultation at all applicable levels and

6. Planning
6.1. Actions to address risks and opportunities

6.1.1. General

obligations, context of the organization, and needs and expectations of interested parties in order to
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Opportunities, compliance obligations in List of Interested Parties, Legal and Other Requirements,

OH&S Hazards.
6.1.2. Hazard identification and assessment of risks and opportunities

Hazard identification, risk assessment and determining controls are defined in Procedure for
Addressing Risks and Opportunities and OH&S Hazards.

6.1.3. Determination of legal and other requirements

described in the Procedure for Determining Context of the Organization and Interested Parties.
6.1.4. Planning actions

The organization plans actions to address risks and opportunities, legal and other requirements and

6.2. OH&S Objectives and planning to achieve them

OH&S objectives are consistent with the OH&S Policy and prescribed to all levels and functions in

Activities in programs’ realization, responsibilities, deadlines, and resources for the realization of the
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7. Support

7.1. Resources

[Organization name] determines and provides resources needed for establishment, implementation,

7.2. Competence

\Heads of departments \are responsible for identifying the needs and conducting professional training

requirements of their work.

The method of ensuring the necessary competencies for roles, responsibilities, and authorities for

7.3. Awareness

[Organization name] ensures that persons doing work under its control are aware of the OH&S

7.4. Communication

Procedure for Communication, Participation and Consultation.

7.5. Documented information
Documentation of the OH&SMS is carried out through the following documents:

e OH&S Policy

given in the List of Internal Documents
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Managing all the documents of the OH&SMS, including the method of collection, use, and

8. Operational control

8.1. Operational planning and control

accordance with the Procedure for Operational Control and SOPs (Standard Operating Procedures).
8.2. Emergency preparedness and response

[Organization name], in order to identify, prevent, and mitigate the risks regarding occupational
health and safety, according to the Procedure for Emergency Preparedness and Response, prescribes

[Organization name] maintains the proper equipment necessary for prevention and response in case
of a hazardous situation.

9. Performance evaluation

9.1.1. Monitoring, measurement, analysis and performance evaluation

Activities of monitoring and measurement refer to the qualitative and quantitative measurements

programs, number of incidents (including “near misses”), and other data on OH&SMS effectiveness.

[Job title] is responsible for recording data and measuring and monitoring results that facilitate

carries an authorized institution.

the Equipment Calibration Record.

9.1.2. Evaluation of compliance
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requirements to which the organization has agreed, as it is regulated by the Procedure for
Determining Context of the Organization and Interested Parties.

9.2. Internal Audits

9.3. Management review

The top management of [organization name] reviews the OH&SMS at least once a year to ensure its

for Management Review.

10. Improvement
10.1. General

[Organization name] determines opportunities for improvement and implements necessary actions
10.2. Incident, nonconformity and corrective Actions

[Job title] is responsible for investigation, recording, and analysis of incidents according to the
Procedure for Incident Investigation.

Corrective actions are conducted according to the Procedure for the Management of Non-
Conformities and Corrective Actions, at the places where it is detected that current actions and

10.3. Continual improvement
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